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A program that develops innovative thinking
abilities, effective for product development,
personnel training, and various other f ields.
Bridgestone, the largest tire manufacturer in the world with business locations
across the globe, has established a full-scale personnel-training center in
Thailand. Hiromichi Ikeda, a senior instructor at this institution, attended an
ITS™ instructor training course and is currently preparing to unfold this
program back at Bridgestone. In an interview, Mr. Ikeda explains why he
attended the course and what he hopes to achieve in the future.
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